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Industrial-Organizational Psychology
Timeline for an Individual Career in Ten Years
	Time in years 
	Goals 

	First 4 years 
	Obtain a college degree in business management

	Year 5
	Undergo internship attachment in a financial institution preferably an insurance company

	Years 6-7
	Work as a junior employee as a financial and investment advisor

	Years 8-10
	Work as a senior employee as a financial and investment advisor



My career goals in the future are to become a successful financial and investment consultant. Industrial-Organizational psychology is applicable and will help in achieving these goals. It is through the Industrial-Organizational Psychology that one will be able to develop traits that are required by the company leadership to employee me as their worker (Landy & Conte, 2016). Through these two, I will be able to know and understand organizational structure and the norms required to work well in the organization. One will be able to grow and develop the required skills by the use of the (I/O) psychology to earn promotion and be a senior employee.
The field of (I/O) psychology will provide special skills acquisition and be able to relate well with the organization's employees and the people outside like my family. This opportunity will help one in being able to perform duties allocated and be a team player for the good of the company and develop career-wise (Riggio, 2017). Also, the (I/O) psychology will present the opportunity of developing the right individual and organizational behavior that is needed in the career goals achievement.
[bookmark: _GoBack]In accordance with my personal and career goals, the concepts of training and development and work-life will be more applicable than areas like ergonomics and performance management. This is because one has goals to be successful in career and at the same time have a good work-life (Riggio, 2017). One needs satisfaction in the career that one will chooses hence my training and development must be in tandem with the goals to be a dependable employee in the organization.
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